






c.   Glossary

https://usgroup.org/pdf/glossary.pdf




This report gives an in-depth look at the perfor-
mance of US Group’s Apparel and Fabrics (only 
sBU Denim Mills) Verticals under its “Sustainability 
Challenge 2022”. The base year for this challenge 
remains 2019 and the reporting is done according 
to the GRI Global Standards with correlation to the 
United Nations Sustainable Development Goals 
(UNSDGs) and UN Global Compact Pledge.

The main focus of the report shall remain the ac-
tual performance, initiatives, and improvements 
of 2022, however it will also give an introduction 
to the Sustainability Challenge 2025. The scope of 
this report remains as follows:

•	 Manufacturing Units 2 & 5 referred to as sBU  
USA (part of the Apparel Vertical of US Group)
•	 Manufacturing Units 3, 4 & 1R referred to as 
sBU UK/EU (part of the Apparel Vertical of US 
Group)
•	 Manufacturing Unit Denim Mills referred to as 
sBU Denim Mills (part of the Fabrics Vertical of US 
Group)

This report has been viewed by the Sustainability 
Steering Committee and Sustainability Councils of 
each Business Unit, the Internal Audit Committee, 
and a third-party Assurer – Sustainability Pty Ltd, 
Australia. Aligned with our plans of going paper-
less, this is a digital report available online.

















We have also committed to the 1.5°C pledge coupled with the Net-Zero GHGs by 
2050, efforts for which are already in motion. 

https://www.ipcc.ch/sr15/
https://www.iea.org/reports/global-energy-and-climate-model/net-zero-emissions-by-2050-scenario-nze
https://www.iea.org/reports/global-energy-and-climate-model/net-zero-emissions-by-2050-scenario-nze




















File Link

https://usgroup.org/pdf/worksheet.xlsx








We have implemented an annual Performance 
Management System for all management
employees, and also a performance review cycle at 
mid-year along with offering market competitive 
remunerations. The employees of the US Group 
business fall under the following three categories:

1. Management
2. Non-Management
3. Piece-Rated

Employees falling in categories 2 and 3 are gov-
erned by Labor Laws enacted by the Government 
of Pakistan which the US Group fully complies 
with. US Group ensures equal pay for all its em-
ployees ensuring minimum wage requirements are 
met irrespective of gender, caste, creed, or religion. 
Our salaries are audited by internal and external 
auditors.
US Group offers a Defined Benefit Gratuity Plan 
under a duly registered and recognized separate 
Gratuity Fund. Contributions to the fund are made 
by the Company throughout the year based on the 
actuarial valuation carried out at year-end. The 
contribution is calculated based on the number of 
completed years of service of the employee times 

the latest gross salary. The Fund has normally suffi-
cient plan assets available during the year to cover 
200% of defined benefit liability. 

Regular benefits are offered to employees includ-
ing Life Insurance, Health Care, Disability & Inva-
lidity Coverage, Retirement Benefits, and Mater-
nity Leave (female employees only). All employees 
are registered with the Employees Old-Age Bene-
fits Institution (EOBI), and those eligible are also 
registered with Pakistan Social Security Institution 
(PESSI) by the company and regular contributions 
are made on behalf of the employees. 

The competitiveness of the export industry is 
largely dependent on the government policies ap-
plicable to export units. To enable the exporters to 
be competitive against regional players, the gov-
ernment offers special incentives, subsidies, and 
tariff reductions to the export units. Currently, the 
active incentives being offered by the government 
to exporters include subsidized export refinance 
facility, export rebate, DLTL, and subsidized elec-
tricity & gas rates.

https://usgroup.org/pdf/labour-policty.pdf




Our tax matters are responsibly managed. We 
maintain transparent financial records, and consist-
ently ensure compliance with applicable tax laws 
and best practices. We have opted for Group Tax-
ation, and our 100% owned subsidiaries are taxed 
as one fiscal unit.

Moreover, on-job training and guidance are provid-
ed to relevant employees on the link between tax 
strategy, business strategy, and sustainable devel-
opment through our Tax Consultants. Succession 
planning is done for positions within the organiza-
tion that are responsible for tax matters.

The internal audit department undertakes reviews 
of the tax department’s compliance with the tax 
governance and control framework on a risk & need 

basis. The Board of Directors and other Stakehold-
ers are periodically appraised on tax amendments, 
with material effects on stakeholders.

In addition, we have appointed one of the re-
nowned firms; Ernst & Young Ford Rhodes as our 
Tax advisor for engagement with tax authorities if 
required.

US Group primarily falls in Pakistan’s Jurisdiction 
regarding taxation matters. However, we have a 
legal presence in Turkey as a 100% subsidiary of 
sBU Denim Mills of Fabrics Vertical. Accordingly, all 
taxation payments & filing formalities of Turkey are 
100% complied with. The Turkish entity is primarily 
engaged in fabric trading.

https://www.ey.com/en_gl/locations/pakistan
















US Group has come a long way, a testament to 
which is the reduction in Sustainability KPIs from 
the baseline year 2019. Although there are areas 
where we are away from our targets, the general 
decreasing trends in GHG, Water, and Chemical

Consumption shows the effectiveness of our ef-
forts. The Sustainability Challenge 2025 is now the 
realization of what we can achieve and the confi-
dence that we know how to get there. 

https://usgroup.org/pdf/sus_report_2020.pdf











































































































































